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Young talent is not joining the mining industry.

Mining engineering graduates, #

600
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'Minerals Tertiary Education Council mining engineering university 4th-year enroliment.
jraduates.

McKinsey & Company
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Mining is not attractive to young talent.
oMel (Hame (yl)30 %86

Share of respondents, ages 15 to 30, who would consider working in the following sectors, %

Mining 42 19 7 . B Definitely would not

B Probably would not 9.) 4_? w LQ).)IM'

Oiland gas 29 0B = Vot consicer
Probably would S e KX ve
Construction 29 08 06 11 «0duw )J)ls—wb LJ""Q LJl.w

B Definitely would
0w A €igej )3 Logaina
Transportation ,. 2.0 . dos &
and logistics 33 14 O30 (53 by Jio
Financial services 34 18 LJU“‘Q.').') 9 A‘*:’.l)'g (J.M)AJ.@O
Arts and culture 01 o8 o 9 od1d L.A%)%M d.obj))

High tech 3 2 ((y9logsl

Healthcare 12 21 31 19

Wz a5 Al 6,5

Note: Totals may not sum to 100, because of rounding.
Source: Mining Industry Human Resources Council 2020 Employer Survey, Mining Industry Human Resources Council, 2021: 15 Canadian mining companies,

representing more than 25,000 employees, participated in the survey, which was conducted during Dec 2020 and Jan 2021

McKinsey & Company
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BHP

V VALE

BARRICK
Mutrien

£ GrupoMexico
%= GrupoMexico

AGHCD TAGLE

$¥ IranTalent

BHP

CEO: Mike Henry (Jan 1, 20...

Vale S.A.

CEO: Eduardo Bartolomeo (...

China Shenhua Energy

Newmont

CEO: Tom Palmer (Oct 1, 20...

Barrick Gold

CEO: Mark Bristow (Jan 1, 2...

Nutrien
CEO: Ken Seitz (Jan 2022-)

Grupo México

CEOQO: German Larrea Mota-...

Agnico Eagle

CEO: Ammar Al-Joundi (Feb ...

GLENCORE

=

FREEPORT-
McMoRan

% Fortescus

Teck

i

NORILSK NICKEL

S Albemarle

Glencore

CEO: Gary Nagle (Jul 1, 202...

Anglo American

CEOQO: Duncan Graham Wan...

Freeport-McMoRan

CEQ: Richard Adkerson (De...

Southern Copper

CEOQO: Oscar Gonzalez Roch...

Fortescue

CEQ: Dino Otranto (Aug 28, ...

Teck Resources

CEQ: Jonathan Price (Sep 3...

Norilsk Nickel

CEQO: Vladimir Olegavich Pot...

ALB

Ol 5320 )3 (5leiS yui
o.mT Ol)g.&,o L,u.)).) 9 )9AT)l5 u.):> Y lw U..u.oS

e ZiJin

b —

Arcelariital

Mosaic

Rio Tinto
CEOQ: Jakob Stausholm (Jan ...

Zijin Mining Group Ltd

Jiangxi Copper

Aluminum Corporation of...

Coal India
CEO: Pramod Agrawal (Feb ...

ArcelorMittal
CEO: Aditya Mittal (Feb 11, 2. ..

The Mosaic Company
CEOQO: James C. O'Rourke (A...

Gold
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BHP

24 months Graduate Program

Entry pathway

Degree or Certificate

MINIMUM LEVEL OF STUDY
Bachelor or higher

STUDY FIELD
B Business & Management

M Medical & Health Sciences

$¥ IranTalent

E Engineering & Mathematics

S Sciences

IT & Computer Science

Opportunity details

OPPORTUNITY TYPE
Graduate Job

NUMBER OF VACANCIES
90-120

SALARY

AUD 86,200 - 101,000 / Year

Annual bonus included plus additional allo
wances for FIFO | Residential roles.

START DATE
1 Feb 2025 - 28 Feb 2025

Application dates

APPLICATIONS OPEN
4 Mar 2024

APPLICATIONS CLOSE
8 Apr 2024



Rio Tinto Offers in Internship Program

Scott Career Journey

® 2022 - Present

General Manager Operational Excellence
Perth, Australia

$¥ IranTalent

2018

General Manager Mine Productivity
Perth, Australia

2015

General Manager Brockman Region
Perth, Australia

2011

General Manager Paraburdoo Region
Perth, Australia

2008

East Weipa Operations Manager — Weipa
Operations
Weipa, Queensland, Australia

2006

Manager Mining — Hail Creek Mine
Mackay, Queensland, Australia

2004

Manager Technical Services — Hail Creek
Mine
Mackav. Queensland. Australia

2001

Production Superintendent — Coal &
Overburden and MTO Statutory Mine
Manager (from April 2001)

Singleton, New South Wales, Australia

2000

Site Planning Superintendent — Mount
Thorley Operations
Singleton, New South Wales, Australia

1998

Medium Term Planning Engineer — Hunter
Valley Operations
Singleton, New South Wales, Australia

1997

Mine Capability Systems Specialist —
Howick Mine
Singleton, New South Wales, Australia

1996

Mine Planner/Technical Services
Superintendent — Vickery Operations
Gunnedah, New South Wales, Australia

1995

Mining Graduate — Howick Operations
Gunnedah, New South Wales, Australia



current job by reason, % (n =182)
Workplace flexibility
Meaningful work
Colleagues
Compensation
Workplace safety

Community

Includes all ways of le
Source: "G

McKinsey & Company

Compensation is important to mining employees but not enough on its own.

Share of mining employees likely to stay in their

ng: retiring, being fired, guitt
eat Attrition, Great Attraction 2.0: McKinsey
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Share of mining employees likely to leave' their
current job by reason, % (n =149)

Lack of career development 43

w (9))
w
&)

Inadequate compensation

Workplace inflexibility o 98 oS5 5)B%k
= 00.

Meaningless work 1
Unsupportive colleagues 2
Uninspiring leadership 26

ng, end of ¢ ct, etc—although a m
Global Sur

ajority plan to quit voluntarily.
ey results,” Apr 2022 (n = 331) (mining industry data set only)
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ESG: Environmental, Social Governance
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consulting@irantalent.com

www.irantalent.com
(021) 22777704
09053588400
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